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NEWS FROM THE CAMPUS 
On the basis of our travels and correspondence, we can say with 
confidence that new women's studies programs continue to be 
organized. At Western Michigan University, for instance, at 
Oberlin, at Ohio State University (from which we receive the excel-
lent library bi-monthly, Women are Human), at Kent State Univer-
sity, at Case-Western Reserve University, at St. Olaf College, at 
the University of Texas/Arlington, there are official or unofficial 
faculty women's studies committees working this year either on the 
writing of a formal proposal or on its implementation. At two 
eastern women's colleges-Wheaton and Simmons-a lecture series 
will focus on aspects of women's studies in order to inaugurate new 
feminist directions for each college. And a series of spring confer-
ences will augment area-wide interest in women's studies. At 
Barnard (May 11), the focus will be on scholarship; on the Flint 
campus of the University of Michigan and at Northeastern Univer-
sity in Boston (both on May 4) the emphasis will be on the future 
of women's studies. 
In two states, Michigan and California, women in higher education 
have organized formal groups in order to share information and re-
sources and perhaps to move towards some useful action. The 
Michigan Women's Studies Association (Fredrica K. Bartz, Corre -
sponding Secretary; University of Michigan-Flint, 48503) founded 
one year ago, is the first organization of its kind. With dues a 
modest $5.00 per year for faculty, $2.00 for students, it has at-
tracted 250 members interested in state-wide meetings, in exchanging 
bibliography, receiving a newsletter, and perhaps in publishing a 
journal. California Women in Higher Education ( Lucy W. Sells , 
Acting Coordinator, c/o Women's Center, Building T-9, University 
of California, Berkeley 94720), another state-wide organization, has 
a somewhat broader mission-"devoted to maximizing opportunities 
for qualified and qualifiable women in California hi.gher education." 
They aim to achieve affirmative action for women and minority 
groups. Dues are also $5.00, but the group asks for a contribution 
of from $5.00 to $50 .00, based on a graduated salary scale. Two 
excellent publications are available: "A Fact Sheet on Women in 
Higher Education"; and a long paper by Lucy W. Sells called 
"Strategies for Achieving Affirmative Action." 
Two other pieces of news from California suggest the high level of 
motion of women in that state. First, the Commission on the Status 
of Women has released a new report (March 1974) that attempts to 
separate "myth" from "reality." Copies are available from the State 
of California Documents Section, P.O. Box 20191, Sacramento 
95820, at a cost of $1.43. And perhaps most important both for 
women's studies students and as a significant strategy for affirma-
tive action, the California Fair Employment Practice Commission 
(P.O . Box 603, San Francisco 94101), part of the Department of 
Industrial Relations, has issued a call to faculty able to teach "full 
semester courses on affirmative action and related subjects to meet 
the needs of those involved in or planning to enter the personnel 
field." A course outline and bibliography called "Affirmative 
Action Curriculum" are available from them. The idea is one 
significant response to those who do not yet understand that 
women's studies can prepare undergraduates for real jobs . 
Finally, we wish to report that our recent mailing to some 15,000 
department heads, deans, administrators, and faculty has brought 
in a response sizable enough to delay publication of Who's Who and 
Where in Women's Studies. We shall have at least 1500 new courses 
to add to those already in our files, and we estimate that the volume 
will contain a total of more than 4,000 individual cours es. The cost 
of the volume, we regret to announce, will have to be raised some -
what to meet the additional size as well as the increased cost of 
paper, etc. We expect to have it ready during the late summer or 
early fall. 
See Box on page 7 for list of new women's studies programs 
and coordinators. 
SELF-PORTRAIT: FEMINIST DEAN 
The following was a presentation at the Modern Language Associa-
tion's convention in December 1973, under the heading, "Life 
Styles of Academic Women." We hope to print other portraits 
in future issues. 
The token number of women in administration is increasing in a 
token way, at least in state and land-grant universities, according to 
a report from the National Association of Universities and Land-
Grant Colleges . Eight hundred and sixty-four women held major 
administrative positions in 1972-73; while two years earlier, in 
1970-71, sixty percent of the state universities and land-grant col-
leges surveyed had no women administrators who met the criteria 
of the survey and "The median number of women in top-level ad-
ministration was zero." 
The types of administrative positions identified in this 1972-73 
survey were: (1) President or Chancellors, (their Assistants); (2) 
Vice Presidents or Provosts, Associates or Assistants; (3) Deans; 
(4) Administrative Directors; (5) Associate or Assistant Deans, 
Associate or Assistant administrative directors. In 1972-73, 
seventy percent of the women holding administrative positions 
were classified either as Administrative Directors or as Associate 
or Assistant Deans or Assistant Administrative Directors - the two 
lowest classifications included in the survey. As for Deans, of the 
166 women in these po·sitions, 52 were Deans of Nurs ing, and 28 
were Deans of Home Economics-those fields account for forty-
eight percent of the total number of women Deans. 
In 1972-73, I left a job as Assistant Professor of English to become 
one of those "other 86" Deans. This pattern is, I think, going to 
become increasingly common, in spite of the statistics I have just 
quoted, for a couple of reasons : First, the number of jobs available 
in administration is still growing in most institutions, while the 
number of tenure slots available in English and the foreign languages 
is shrinking and tenured people in those fields are being let go; and 
second, administrators who hire new administrators are somewhat 
freer to hire a woman on their own responsibility (if they find one 
they "like") than are department chairmen , who need the consent 
of their department. In the English department where I was an 
Assistant Professor, I had-and I knew it - little hope of tenure, 
and that's one reason I made the switch to administration. But the 
other reason I made the switch is because I knew, in a women's un-
dergraduate school, an unusually fine undergraduate Dean-who left 
me with the feeling that admin istration was a serious and gratifying 
job, and who was, in retrospect, my first role model. 
I am Dean of a new college - William James College - now halfway 
through its third year . We are one of four undergraduate and one 
graduate Colleges of the Grand Valley State Colleges. All of us share 
the same campus, the same facilities, and the same central services; 
all of us compete for pieces of the same budget; each of us has its 
own faculty, its own curriculum, and its own educational goals. My 
job, as Dean of William James College, is a schizophrenic one: (1) 
inside the College, to love , cherish and nurture William James - which 
is organized in a semi -collective way; and (2) outside the College, to 
represent William James in the Councils of Deans and Vice Presidents 
who make up the central administration of Grand Valley, to fight in 
these groups for the resources and policies William James needs to 
continue to develop, and even to survive . I'm trying to suggest with 
the language I'm using the difference between the two kinds of ad-
ministrative jobs, the first in a somewhat unconventional structure, 
the second a conventional administrative job. Both kinds of ad -
ministrative jobs raise problems for me as a feminist, but totally 
different problems. 
The original faculty of William James College (seven men) set out 
self-consciously, in their first year, to create a non-hierarchical insti-
tution where decisions would be made collectively by consensus, and 
where most administrative responsibilities would rotate so that each 
(continued on page12) 
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